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Wells Fargo Scandal
	In any organization, management's role is to plan, organize, staff, lead, control, and motivate. These functions enable them to create strategies, assemble and utilize resources to lead organizations' operations, and achieve their goals. In the Wells Fargo Scandal, management played a role in the fraud sage. The corporate culture built on unrealistic targets and the relentless pressure set by management influenced employee's improper sale practices and creation of fake accounts without customer consent (CNN Business, 2016). Additionally, management oversight failure led to the occurrence of these fraud practices for a long time. 
	While corporate culture is attributed to employee engagement, performance, and motivation, the nature and mechanism of inculcating desired values in employees' conduct have often not been appropriately addressed. The high-pressure sales environment created by the organization's culture drove employees to engage in improper sale practices and the creation of fake accounts (CNN Business, 2016). The culture of fear as a result of intimidation by management and pressure to achieve extreme sale goals some of which was achieved by breaking the law and engaging in improper practices influenced the employees' actions and behaviours, therefore, I think the employee did not deserve to be fired. Their actions and behaviours were influenced by the high-pressure working environment created by Wells Fargo.
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